
 

Call for Proposals  
NWAC invites qualified applicants to develop a proposal and work plan to conduct research into the 
health systems adaptation and integration processes currently supported by Health Canada’s Aboriginal 
Health Transition Fund (AHTF). As health transition modifies to fit future needs (away from “project” 
toward “systems” level planning that would inform governance and accountability mechanisms), CRGBA 
will provide added value to the processes of policy development and decision-making in health. 

Mandatory requirements for proposal submission include:  

 Research and analysis experience 
 Direct experience with and knowledge of GBA and CRGBA 
 Proof of Aboriginal ancestry. 

 

Program Description 
The Aboriginal Health Transition Fund (AHTF) is a national initiative intended to make Canada’s health 
care system more responsive to the needs of Aboriginal people. The AHTF was initiated in 2005 and 
carried a $200-million commitment by the federal government that enabled governments and 
communities to devise new ways to integrate and adapt existing health services to better meet the 
needs of First Nations, Inuit and Métis people. Currently, there are hundreds of local AHTF projects with 
adapting and integrating various services implemented locally in communities across the country. 
 
The AHTF is a unique initiative. It represents a positive step toward closing the health status gaps 
between Aboriginal and non-Aboriginal people in Canada. The AHTF has experienced significant success 
since its inception and as a result has been extended for two years to 2012.  
 
The Native Women’s Association of Canada (NWAC) has received support from the AHTF secretariat to 
engage in national level processes as a member of the AHTF Meta-evaluation Working Group. Our role 
representing Aboriginal women’s perspectives includes the promotion of the use of a culturally relevant 
gender based analysis (CRGBA) in AHTF projects, and more recently, at the health systems level.  
 
NWAC asserts that CRGBA is an integral component of health service adaptation and integration. CRGBA 
is necessary part of making a more responsive health system overall and more inclusive processes of 
policy and decision-making.  
 

NWAC’s Goals in Implementing CRGBA 
NWAC proposes to build upon work completed to date specifically related to newly developed Culturally 
Relevant Gender Application Protocol (CR-GAP), in applying new knowledge to health systems planning 
and governance, in keeping with recommendations of the AHTF Interim Evaluation report, specifically: 

ά... to strengthen understanding of the requirements for gender-based analysis by 
developing a strategy that explains and provides examples of how gender- and age-based 
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It has become apparent in working with government and other stakeholders on the application of 
CRGBA, that there are significant gaps in knowledge about Aboriginal women’s realities generally, and 
CRGBA specifically. In response, NWAC has developed a versatile way to more easily facilitate the 
application of CRGBA through the CR-GAP. The objective in creating this tool was to establish a simple 
mechanism to incorporate culture and gender perspectives into existing policy development processes.  
 

Scope of Work 

The overall scope of this work requires the successful candidate(s) to:  

1. Develop an innovative, culturally relevant gender specific analysis of health systems transition 
using available resources such as that provided by the AHTF Secretariat and NWAC 

2. Conduct an in depth analysis of the AHTF initiative and a select number of related projects 
applying the CR-GAP 

3. Develop ways and provide examples or case studies of how culturally relevant age-based 
considerations should be incorporated into local level projects funded through the AHTF. 

 

Proposal Guidelines 
The proposal should include a plain language summary, methods of research and analysis, and ethical 
considerations. It should include a list of activities, a timeline, a budget, and a detailed description of 
expertise (i.e. resume or CV, including publications).  

Proposals submitted by applicants with Aboriginal ancestry are preferred. All submissions should be 
received at the NWAC office in Ottawa by September 20, 2010 12-noon (EST), to the attention of Erin 
Wolski, Health Director at ewolski@nwac.ca  
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